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RETIREMENT PLAN
LIMITS AND
CONTRIBUTIONS

The Internal Revenue Service has released the 2025 cost-of-living
adjustments (COLA) applicable to pension plan contribution limits.
In addition to impacting Social Security beneficiaries, retirement
contributions and pension plan benefits are required by law to be
adjusted annually for COLA increases. The tables below detail new
annual limits and contribution amounts.

IRAs | 2025 | 2024
IRA Contribution Limit $7,000 $7,000
IRA Catch-Up Contributions $1,000 $1,000

Traditional IRA AGI Deduction Phase-Out Starting at

Joint Return $126,000 $123,000
Single or Head of Household $79,000 S§77,000
SEP . 2025 | 2024
SEP Minimum Compensation $750 $750
SEP Maximum Contribution $70,000 $69,000
SEP Maximum Compensation $350,000 $345,000



SIMPLE Plans 2025 2024
SIMPLE Maximum Contributions $16,500 $16,000
Catch-Up Contributions $3,500%* $3,500

401(k), 403(b), Profit-Sharing Plans, etc.

Annual Compensation $350,000 $345,000
Elective Deferrals $23,500 $23,000
Catch-Up Contributions $7,500** $7,500
Defined Contribution Limits $70,000 $69,000
£SO Limits $1,415,000 $1,380,000
$280,000 $275,000
Other 2025 2024
HCE Threshold $160,000 $155,000
Defined Benefit Limits $280,000 $275,000
Key Employee $230,000 $215,000
457 Elective Deferrals $23,500 $23,000
Control Employee (Board Member or Officer) $140,000 $135,000
Control Employee (Compensation-Based) $285,000 $275,000
Taxable Wage Base $176,100 $168,000

*Under a change made in SECURE 2.0, a higher catch-up contribution limit applies for employees aged 60, 61, 62 and
63 who participate in SIMPLE plans. For 2025, this higher catch-up contribution limit is $5,250.

**Under a change made in SECURE 2.0, a higher catch-up contribution limit applies for employees aged 60, 61, 62
and 63 who participate in these plans. For 2025, this higher catch-up contribution limit is $11,250 instead of $7,500.

Source: COLA increases for dollar limitations on benefits and contributions | Internal Revenue Service. (n.d.). Re-
trieved April 15, 2025, from https://www.irs.gov/retirement-plans/cola-increases-for-dollar-limitations-on-bene-
fits-and-contributions

Services provided by Hightower Trust Company. Trust and agency services are provided by Hightower Trust Company, National Association
(“Hightower Trust Company, NA"). Retirement Plan Services are offered by Hightower Trust Company of lllinois, LLC, charted by the lllinois
Department of Financial and Professional Requlation. Hightower Trust Company, NA is a wholly owned subsidiary of Hightower Holding, LLC, and
an affiliate of Hightower Securities, LLC, Member FINRA/SIPC, and Hightower Advisors, LLC (“Adviser”), an SEC registered investment adviser.
Registration as an investment adviser does not imply a certain level of skill or training. Hightower Trust Company, NA delegates investment
management authority to the Adviser. The Adviser receives an investment management fee that is part of the overall trustee fee that is charged

by HighTower Trust Company, NA. All securities transactions are processed through registered brokers that are monitored by Hightower Trust
Company, NA. Although not a material consideration, the Adviser may consider certain support services or products it receives from custodians
(e.g. at a reduced or no additional cost) which assist Adviser in monitoring and/or servicing client accounts, in recommending a custodial platform
to clients. Hightower Trust Company, NA, relies on Adviser for several administrative services and Adviser is reimbursed for actual costs and

for services. This material is not intended or written to provide and should not be relied upon or used as a substitute for tax or legal advice. The
information contained herein does not consider an individual’s or entity's specific circumstances or applicable governing law, which may vary from
jurisdiction to jurisdiction and be subject to change. Clients are urged to consult their tax or legal adviser for related questions.




